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9 March 1978

MEMORANDUM FOR: Director of Central Intelligence
FROM : Coordinator for Academic Re1ations; NFAC

SUBJECT : Background Materials for the Visit of the
Uniyersity Presidents, Friday, 10 March 1978

1. Attached are the following materials:

(a) Information on the three uniyersities, Miami (Fla.),
Louisigna State, and the University of Washington,

(b) Memorandum on the Harvard Guidelines and related
matters that you asked me to prepare.

(c] The Harvard Guidelines Committee report with President
Bok's Tetter transwitting the report te the faculty.

2. T must apologize for the Tength of my memorandum on the
~guidelines issue. I have provided subtitles to assist you in finding
the parts you may wish to review. I am making copies available to the
other principal officers who will be meeting with the uniyersity
presidents so that all may have the same background on this issue,
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Undergraduate: 5070 Men, 3382 Women (E/t)
979 Men, 1054 Women (p/t)
Graduate: 2893 Men, 1423 Women (total)
Admissions: Competitive SAT: 436V, 494M
Fall Deadline: July 15 Tel: (303) 284-4323

The University of Miami, established in 1925, is a private non-
sectarian university. It provides many services, including gradu-
ate and undergraduate instruction, research, and a continuing
education evening division. The School of Marine and Atmos-
pheric Science occupies a separate 7-acre campus on Virginia
Key about 7 miles from the main campus.

The University’s main campus is on 960 acres, in a suburban
environment located in the southern part of Coral Gables. The
physical plant consists of over 85 major buildings with air-condi-
tioned classrooms. The coed und single-sex residence halls ac-
commodate 2701 single men, 1839 single women, and 500 mar-
ried students. A cafeteria and student lounge are provided for
day students. The library, a 9-story climate-controlled building,
contains more than one million volumes, 11,000 periodicals, and
over 600,000 items on microfilm.

The University operates interdisciplinary research in the fields
of biochemistry, cell physiology, ocean engineering, ocean law,
and plant sciences. It also has a center for theoretical studies,
devoted to theoretical research in physics; a center for advanced
international studies; a center for studies of law and ecoromics;
a center for urban and regional studies; and an institute for
molecular and cellular evolution. The computer center houses
offices and laboratories of the National Hurricane Research Cen-
ter and the Miami office of the U.S. Weather Bureau.

The University has a faculty of 1168 members, 77% of whom
hold doctorates. Salaries for professors are above average. The
University operates on the scmester system and offers two 6
week summer sessions. Accreditation is granted by the Southem
Assoc. and by numerous professional agencies in specialized
fields.

& Student Life: About 56% of the students are from Florida
the rest come from other states and foreign countries. Approx-
mately 45% live on campus. About 6% belong to the 13 fraterni
ties and 9 sororities. At the end of the freshman year 15% drop
out, 50% remain to graduate, and 50% of the graduates go on
to graduate or professional schools.

There are over 200 student organizations, including specid
interest clubs and activities, a biweekly newspaper, and scholas
tic-recognition and professional honor societies. There are 6 rel
gious centers of major faiths on campus; churches and synx
gogues arc nearby. There are intercollegiate men’s teams in 6
sports, intercollegiate women's teams in 6 sports, and extensive
intramural sports for both men and women,

Student government is active and concerned with most ar
pects of student life. Although cars are permitted on the campus,
parking is restricted to certain areas.

& Programs of Study: Undergraduate degrees offered are BA.
B.Arch., B.B.A,, B.CS, B.Ed., B.F.A, B.GS, BMus, and BS
Major fields are Accounting, American Studies, Anthropolog.
_lﬁ(ﬁlicd Music, Architecture, Architectural Engineering, At
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LOUISIANA STATE UNIVERSITY SYSTEM

The Louisiana State University System comprises the Agricul- ¥’
tural and Mechanical College at Baton Rouge; the State Univer-
sity at Alexandria, Eunice, and Shreveport; and the Medical Cen-
ter with two campuses in New Orleans and one in Shreveport.
'The Shreveport campus of the University awards the bachelor's
degree, as does the Agricultural und Mechanical College. The
Alexandria and Eunice campuses have associate degree pro-

rams only. Separate profiles for the Agricultural and Mechani-
ﬁal College and the State University at Shreveport follow.

—

LOUISIANA STATE UNIVERSITY A\’D
AGRICULTURAL AND ME TANICAL

"COLLEGE
Baton Rouge, Louisiana 70503

Undergraduate: 9888 Men, 6754 Women (/)
966 Men, 922 Women (p/t)

Graduate: 2808 Men, 1577 Women (total)
Admissions: Competitive ACT: 21
Fall Deadline: Open Tel: (504) 388-4461

Louisiana State University and Agricultural and Mechanical
College, established in 1860, is a multi-campus state university
and land-grant college. In addition to the campus at Baton
Rouge, the University system is comprised of LSU in New Or-
leans (see separate profile); the 1.SU Medical Center, one of the
world's largest medical complexes, also in New Orleans; LSU at
Alexandria and at Funice (both 2-year colleges); LSU in Shreve-
port; a School of Medicine at Shreveport, opened 1969; 14
agricultural research centers located in various parts of the state,
and a Cooperative Extension Service in each of the 64 parishes.
In the planning stage are 2-year community colleges in east
central Louisiana and in St. Tammany Parish. The Medical Cen-
ter consists of a School of Medicine, School of Nursing, School
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of Dentistry, and a School of Physiﬁfhempy, and a Graduate work-study progruﬁ?jengineering. Army and Air Force ROTC
Schoal, all of which require one or more years of college work arc optional.
prior to admissio'n. ] ] ) ¢ Expenses: Tuition for state residents is $320 per year; for

Located 80 miles from New Orleans, the main part of the nonresidents $1050 per year. Room and board come to about
Buaton Rouge campus consists of 300 acres on the outskirts of the $771; books and supplics are an additienal $120.
city. Among the 187 buildings are 30 dormitories, accommodat- The University makes available for freshmen 500 scholarships
ing 3476 women, 4323 men, and 578 married students; a Greek euch year. Loans are also available from the federal and state
theater; the union building; 6 museums; the Life Science build- governments, from a University fund of $100,000, and from local
ing; a planetarium; 5 cafeterias; and a library containing 1,360,- banks. The average freshman scholarship is $400 (maximum
000 volumes and 16,600 periodicals. Other housing facilities in- $1500); the average loan is $500 (muximum $1000). Approxi-
clude 16 sorority houses with a capacity of 797 women, and 21 mately 1800 part-time jobs are available at the University; a
fmtermty. houses accommodating 616 men. Facilities for day student can earn up to $600 yearly from campus employment.
students include the cafeterias, dining hall, lounge, and lock- About 35% of the students receive aid. Tuition may be paid on
€ers. . the installment basis.

There are 954 full-time fuculty members; 602 have doctorates. ¢ Admissions: The University recently received 25,000 ap-
:I‘h? stsuc{cn_t’-fucgllty ‘f'a“o is 29 to 11 (excluding graduate assist- plications for admission, and enrolled 6614 in the freshman class.
ants). ‘21 'an:isbo ll)lro essors are bf: ow average. The University Standards: Louisiana residents who are graduates of state-
is ac:l?r.e ite ' y t e So.u.thern Ass?c. and other appropriate ac- approved high schools and who have not attended a college or
crediting organizations; it operates on the semester system with university will be considered for admission to the freshman class

a 9-week summer §essi0n.. _ when they have made application. Students who have high
¢ Student Life: Eighty-six percent of the students come from school records or test scores which indicate the probabilily of

- Louisiana; 40% reside on campus. academic difficulty may be requested to come to the Universily
About 32% of the women and 20% of the men belong to 16 for an interview before being admitted.

. sororities and 21 fraternities. Twenty-one national honorary so- Residents of Louisiana who have not attended another col-
cieties, including Sigma Xi, and a variety of professional socicties lege or university and who are not graduates of state-approved
are open to qualified students. Intercollegiate sports are baseball, high schools may apply for admission by entrance examinations.
basketball, football, golf, gymnastics, soccer, tennis, track, water Such applicants must be at least 2] years of age and must
sports, and wrestling. Most of these are also offered intramurally, present satisfactory evidence of education, training, and expe-
as are archery, badminton, bowling, boxing, handball, pad- rience.
dleball, ping pong, riflery, and volleyball. Religious organizations Procedure: The ACT is required and should be taken ds early
andl‘ facilities exist on campus for all the major f:‘uths. A wide as possible in the senior year. The suggested deadline for applica-
variety of specx:al interest, departmental, and service clubs, and tion is 30 days prior to the beginning of the term. Freshnienare |
music, publications, and drama groups are available for students admitted to all terms. Notification of acceptance is sent usually
to join. On-campus cultural events include debates, lectures, 90 days prior to the beginning of the term. The University has '
ﬁln}s, and concerts. an Early Decision program. CLEF credit is available.

The student government consists of the Student Assembly, the Transfer: A vonresident must have a 2.00 GPA; resident re-
Honor Council, Men's House Council, Interfraternity Council, quirements vary according to the individual school within the
and Associated Women Students. Cars are permitted on campus

University.
but must be registered. Alcoholic beverages may be served at
registered University parties. Beer may be purchased in the
Union after 3:30 p.m. There are curfews for women residents. LOUISIANA STATE UNIVERSITY/
All women students undftr 21 are required to live on campus SIIREVEPORT
unless living with parents; men students under 21 must live on
campus unless living at home or in private homes. Senior male 8515 Yource Drive
students under 21 may live off campus with parental consent. Shreveport, Louisiana 71105
Student services include aczldf:mic and personal counselipg, Undergraduate: 978 Men, 818 Women (/1)
h‘e.alsh and job placement scrviges, and a Speech and Hearing _ 698 Men, 667 Women (p/t)
(;l]';lxcér s of Study: Undergraduate deg ded i Admissions: Less Competitive ACT: 19 .
drograms of Study:  Undergraduate degrees awarded are the . AT e . i :
B.A, BS., B.Arch.,, BET., B.C.T., B.Law Enforcement, B.F.A., Fall Deadline: Open Tel: (318) 8657121
B. Landscape Arch., B.Mus., and B.Mus.Ed. At Baton Rouge, Louisiana State Umversxty in Shreveport, foun(!ed in 1965, is
bachelor’s degrees are granted by the Colleges of Agriculture, a state-controlled liberal arts and teacher e.ducat'xon school.
Arts and Sciences, Business Administration, Chemistry and Located on a 200-acre suburban campus in a city of 200,000,
Physics, Education, and Engineering; the Schools of Environ- the University consists of 3 bpll(}mgs including a l{brury h(?usmg,
mental Design and Music; and the University College. Graduate over 80,000 books, 1200 periadicals, and 4600 microfilm items.,
and professional degrees are conferred by the Schools of Law There are no dormitory or eating facilities. :
and Socinl Welfare, the Graduate Division of Education, and the The faculty consists of 122 members; 50% hold the doctorate,
Graduate School. degree. The student-instructor ratio is 20 to 1. The University
| The University offers 125 major fields of concentration for the operates on the_truditioqul semester system with a 9-week sum-,
bachelor’s degree including the usual arts and sciences, Agricul- mer session. It is accredited by the Southern Assoc. ;
ture, Architecture, Business, Education, Engineering, Music, ¢ Student Life: Virtually all of the students come from;
Nursing, and preprofessional prograrms. The most popular ma- Louisiana. Fxtracurricular activities on campus include fraterni-|
jors are the arts and sciences and education. The University has ties and sororities, to which about 2% of the men and women,
especially good Chemistry, Physics, Mathematics, and Geology belong. There is also an active intramural prograrn for men and;
. Departments, and has received a National Science Foundation women (10 sports each), one honor society, special interest clubs;
; grant for science development. and service groups, as well as scheduled entertainment and so-
[ Required: All freshmen enroll in the Junior Division for.1 cial events. ) :
s year, and then each student chooses a college in which to com- Drinking is restricted on campus. Students have voling priviy
R . plete his undergraduate program. Freshmen who have decided leges on discipline, policy-making, and student affuixs matters;
b on their field of study should follow the first-year schedule sug- Free career counseling is provided. .
gested by the college concerned. Freshmen undecided on their ¢ Programs of Study: The B.A., B.S, and B.G.S. degrees are
senior college are required to take certain prescribed courses granted, with majors in Accounting, Biology, Business Adminis:
and 18 hours of suggested electives. tration, Business Education, Chemistry, Economics, Educatioy
Special: Special programs include honors; combined cur- (Elementary, Secondary, Special), English, Fine Arts, French,
ricula in arts and sciences/medicine, arts and sciences/law, busi- General Studies, Marketing,- Mathematics, Physics, Psychology:
' ness administration/law, and English/business administration; Spanish, and Speech. :
Russian area studies; environmental health; and a cooperative Special: Preprofessional programs and associate degrees are;
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wt of  LUNIVERSITY OF WASHINGTON
r(:;r‘ﬁﬁ Seattle, Washington 98195
i Undergraduate: 14,870 Men, 11,911 Weomen (total)
arting Graduate: 4430 Men, 2793 Women (total)
nired. Admissions: Very Competitive SAT: 529V, 580M
:nts of Fall Deadline: May 1 Tel: (206) 543-9686
Founded in 1861, the University of Washington is a state-
otball,  controlled institution,
sports. Located on the shores of Lakes Union and Washington, the
e club  680-acre campus is only 20 minutes from downtown Seattle and
its live adjoins a University District Shopping area, while other lakes,
3 some the mountains and the Pucific Ocean are easily reached. Among
formu- the 100 major buildings are new centers devoted to Intramural

other Activities, Student Services, Child Development and Mental

. Retardation, and the Ethnic Cultural Center. Library resources

lege of include 2 million books, over 23,000 periodicals, and over 1.5
lie Ad- million microfilm items.

School Of 2000 full-time faculty members, 70% hold doctorates. Sal-

School aries for professors are at the national average. The quarter

S MM, calendar is used, including a 10-week summer session. The Uni-
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versity is accredited by the Northwest Assoc., and is affiliated
with the Association of American Universities.

¢ Student Life:. Almost 90% of the undergraduates are from
the State of Washington; the remainder come from other states
and foreign countries. At the end of the freshman year, 30%

drop out; 70% remain to graduate, and 20% of the graduates,

become candidates for higher degrees. Approximately 16% of
the students are from minority groups, including American Indi-
ans, Asians, Blacks, and Chicanos,

There are off-campus religious facilities for all major faiths.
Numerous honorary, scholastic and professional societies are on
ciampus. Extracurricular clubs and activities include art, debat-
ing, orchestra, service, and television. On-campus cultural
events include various exhibits, art shows, concerts, opera, film,
and plays. The University offers intercollegiate and intramural
sports; among the latter are archery, karate and judo, squash,
boxing, fencing, bowling, and winter sports.

Students may live where they choose, including apartments,
rooms, and cooperatives off campus. Eight coeducational resi-
dence halls on the campus have accommodations for 4800 stu-
dents. Additional housing is provided by 20 sororitizs and 30
fraternities, to which 5% of the students belong. Each residence
unit sets its own regulations. Commuting students are provided
with a lounge, lockers, a cafeteria, and a wide variety of other
eating facilities.

A strong student government regulates much of student life,
and is particularly active among resident students. In addition,
students participate with faculty in administrative and curricu-
lar matiers. Liquor is illegal on campus except in the privacy of
dormitory rooms.
© Programs of Study: The University’s 9 undergraduate col-
leges offer degrees in over 80 majors. The B.A, BS., BF.A,
B.Mus., and B.Arch. are conferred.

The College of Architecture and Urban Planning offers major
programs in Architecture (Environmental Design), Building
Construction, Landscape Architecture, and Urban Planning.

Among the more than 40 undergraduate majors in the College
of Arts and Sciences are Asian Languages and Literature, Atmos-

‘pheric Sciences, Black. Studies, Communications (Advertising,

Journalism, Radio-TV), Comparative Litcerature, General Stud-
ies, Home Fconomics, Microbiology, Oceanography, Russian
and Eust European Studies, Scandinavian Languages and Litera-
ture, Slavic Languages and Literature, and Social Welfare. Also
offered are the programs of the Institute for Comparative and
foreign Area Studies.

The School of Business Adminstration has majors in Account-
ing; Business, Government, and Society; Finance; International
Business; Marketing; Operations and Systems Analysis; Person-
nel and Indusmal Relations; Quantitative Methods; Transporta-
tion; and Urban Development.

The School of Dentistry conducts an undergraduate program
in Dental Hygiene. The College of Education offers preparation
for elementary and secondary school teaching.

The College of Engineering offers a program in Aeronautics
and Astronautics in addition to its majors in Chemical, Civil,
Electrical, Industrial, Mechanical, and Mining, Metallurgical,
and Ceramic Engineering.

Both the College of Fisheries and the College of Forest Re-
sources offer majors in Quantitative Science and Wildlife
Sciences. In addition, the College of Fisheries conducts pro-
grams in Fishery Biology and Food Science. Additional forestry
programs are Forest Engineering, Forest Management, Forest
Sciences, Outdoor Recreation, Pulp and Paper Tcchnology,
Wood and Fiber Sciences, and Wood Technology.

In the medical and health ficlds are programs of the Schools
of Medicine, Nursing, and Public Health and Community Medi-
cine, and the College of Pharmacy. Medical specialties available
are Medical Technology, Occupational Therapy, Physical Ther-
apy, and Prosthetics and Orthodontics. Programs in nursing are
Comparative Nursing Care Systems, and Family and Commu-
nity, Maternal and Child, Physiological and Psychosocial Nurs-
ing. The College of Pharmacy offers majors in Pharmaceutical
Chernistry, Pharmacognosy, and Pharmacy and Pharmacy Ad-
ministration. In public health and community medicine the ma-
jors are Biostatistics, Environmental Health, Epidemiology and
International Health, Health Services and Pathobiology.

Swecial: The University offers many opportunities for study
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abroad, including interdisei]ﬁi\ry liberal arts programs in West-
ern Furope and Japan; language study in France, Germany, Ja-
pan, Russia, Spain, and Taiwan; architecture programs in Italy,
Mexico, and Morocco; art history programs in London and Avi-
gnon; a studio art program in France; the study of drama in
England; classical studies in Rome; tropical studies in Costa Rica;
a social science program in Nice; and the study of business ad-
ministration in many countries.

Also available are an honors program, a credit/no credit op-

tion, independent study semninars for undergraduates, a lower
division resident program, a number of courses on contempo-
rary issues, and preprofessional programs in Dentistry, Law and
Medicine.

¢ Expenses:  For the academic year, tuition and fees are $564
for Washington residents, and $1571 for out-of-state students;
room and board are $1200; books and supplies, $300; personal
expenses, $500. The cstimated annual cxpense totals $2500 for
Washington residents and $3500 for nonresidents.

Totsl funds available for financial aids will vary each year.
Financial assistance from the federal student aid program is
based on need alone. The University’s academic scholarship pro-
gram is based on need and academic performance. Financial aid
is awarded depending on the situation of the individual student;

it may be in the form of a grant, scholarship, loan, CWS, employ-

ment, or a combination of two or more of these. Twenty percent
of all students are receiving aid. Tuition may not be paid on the
installment plan. Freshmen receiving financial aid are not en-
couraged to work part time,

Financial aid applications should be filed no later than March
1. The PCS is required.
@ Adniissions: For a recent class, 8540 applications were re-
ceived, 6816 were accepted, and 3552 freshmen enrolled.

Standards: When the University evaluates applications it
places the most weight-on the grade point average (minimum
2.50 for Washington residents and 3.20 for nonresidents), the
course pattern, place of residence, and test scores. The candidate
should have graduated from an accredited high school with a
class rank in the upper 50%, or, preferably, the upper 26%, and
have completed 3 years of English, 2 years of a foreign language,
2 years of college preparatory mathematics, 2 years of social
science, 1 year of laboratory science, and 2 years of electives
from the preceding groups. It is recommended that students

" planning to enter the Collcgt, of Arts and Sciences cornplete 4

years of English, 3 of a foreign language, and 3 of mathemat-
ics. The University also takes into account the high school re-
commendations, leadership potential, and if the candidate is the
son or daughter of alumni {in the case of out-of-state stucdents).

Procedure: The ACT, SAT, or Washington Pre-College Test

- is required of all entering freshmen, and of transfer students

with less than 45 credits. If the SAT is used, it should be taken
in November or December of the senior year. New students are
admitted to all quarters. Application deadlines are May 1 for
entering freshmen and July 1 for transfer students for the fal)
quarter; November 1 for all candidates for the winter quarter;
February 1 for the spring quarter; and May 5 for the summer
quarter. AP and CLEP are offered.

Transfer: Over 3400 transfer students are enrolled each
year. Washington residents must have a 2.00 GPA; out-of-state
applicants, a 3.00 GPA. The final 45 credits must be eamed in
residence.

WALLA WALLA COLLEGE
College Place, Washington 99324
Undergraduate: 859 Men, 825 Women (f/t)
124 Men, 129 Women (p/t)
19 Men, 9 Women (total)
Less Competitive
. SAT or ACT: Not Required
Fall Deadline: August 15 Tel: (509) 527-2611
Walla Walla College, founded in 1892, is a Christian institution
of higher learning operated by the Seventh-day Adventist
Church.
The College is located in a village of 4000 inhabitants, 3 miles
west of the city of Walla Walla (253,000 population). The campus
proper occupies 55 acres, but the College owns 450 acres of

Graduate:
Admissions:
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Academic Community "Guidelines" on Relations
with the Intelligence Community

The [Select] Committee believes that it is
the responsibility of . . . the American academic
community to set the professional and ethical
standards of its members. This report on the
nature and extent of covert individual relation-
ships with the CIA is intended to alert [the
academic community] that there is a problem.

Background

Harvard University was the first of the major academic institutions to
respond to the suggestion of the Select Committee on Intelligence (the Church
Committee) quoted above. In May 1976 President Derek C. Bok of Harvard
appointed a faculty committee consisting of Archibald Cox, Don Price,

Henry Rosovsky, and Daniel Steiner (the Harvard general counsel}. The
committee report, dated 12 May 1977, developed and transmitted to President
Bok six "Recommended Guidelines." A few days later the report and the guide-
lines were released to the press by President Bok. Since that time the latter
have served as the major focal point for much of the discussion of the same
issues on other campuses.

while the Harvard committee was drafting its report one of its members
called the Agency General Counsel and invited comment on its work. The call
resulted in an exchange between the DCI and President Bok in which it was
agreed that the Agency would send representatives to Cambridge to review the 25X1
draft. Those sent were John Waller, Inspector General, and |
Special Assistant to the DDCL (who has since retired). They spent several
hours with the committee, going over the draft of the report and the guidelines,
and succeeded in having some changes made, though not all that they wished. The
completed report was subsequently mailed to the Agency on Tuesday, 17 May, with
an advisory (from Daniel Steiner) that it would be released to the press on
Thursday or Friday of that week. Apparently it was the hope of the Harvard
committee that the report might be considered and concurred in by the DCI so
that it might be released with CIA "agreement." At any rate, when the papers
were released to the press before the Agency received them the Harvard committee
apologized for the premature release. Admiral Turner's letter to President Bok,
dated 13 June 1977, which acknowledged and offered comment on the guidelines,
opened an exchange of correspondence and visits concerning the guidelines that

25X1
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continues to this day, for reasons that will be spelled out in the
following paragraphs.

The Harvard Guidelines

Let it be said first, however, that the Harvard committee endeavored
to approach its task in a positive spirit. Indeed, its report, after offering,
as its rationale, the statement of the Church Committee quoted at the head
of this memo, opened with a recognition of the importance to the United States
of “an effective system of foreign intelligence [which] can benefit considerably
from the support of research activities that directly or indirectly involve
universities and their faculty members." The introduction also noted that
although the proposed guidelines had been inspired by the discussion of the
- CIA in the Select Committee report, "they should apply equally to relation-
ships with other intelligence agencies of the United States." Further, in
a footnote to the passage just quoted, the committee said:

In a more general way this report may also be
useful in providing guidance for relationships with
other institutions, private and governmental, which
may constrain the academic independence of faculty
members or reduce their or universities' reputations
for independence and objectivity.

In the conclusion of its report the Harvard committee recognized that
“its recommendations, if adopted, could “"make it more difficult for the CIA
to perform certain tasks." Nevertheless, referring once again to "present
relations between the CIA and the academic community as outlined by the
Select Committee," the Harvard committee said: "We believe that the potential
harm to the academic enterprise [from a continuation of those relations], and
consequently to our society, far outweighs the potential losses that the CIA
may suffer."

The six Harvard guidelines -- they are reproduced at the end of this
memorandum -- are difficult to summarize. They are so carefully drafted that
every word counts. The first two guidelines sanction university research
contracts and individual "research and analytical" consulting, if the contracts
are in accord with the university's normal practice (which excludes classified
research) and are made public and with the proviso in the case of consulting
that individual Harvard community members concerned "should report in writing
the existence of such an arrangement to the Dean of his or her faculty, who
should then inform the President of the University." The third guideline
sanctions open CIA (staff) recruiting on the Harvard campus but seeks to
discourage the participation of any member of the Harvard community in CIA
recruiting if any part of the procedure is covert. Similarly, the fourth
guideline advises against participation by members of the community in"intelli-
gence operations for the CIA" and in “"propaganda activities if the actiyities
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involve lending their names and positions to gain public acceptance of
materials they know to be misleading or untrue." The fifth guideline adyises
Harvard community members against assisting the CIA in obtaining the unwitting
services of another member of the community (and adds: "The CIA should not
employ members of the Harvard community in an unwitting manner"). The sixth
and final guideline advises that questions concerning the "interpretation and
application" of the guidelines should be taken up with the appropriate Faculty
Dean initially and then,"if necessary," with the President of Harvard or a
member of his staff.

'NFAC, The impact of the guidelines on the academic relations of the
National Foreign Assessment Center is minimal, On some campuses the tmplied
- obligation on the faculty to report any on-going relationships, such as
consulting, with the CIA might well deter timid faculty members, or members
of faculties or departments that are especially sensitive (because of the
presence -of active agitators) from serving as open CIA consultants or even
attending conferences sponsored by CIA or in which CIA analysts are known
participators, This is evidently not the situation at Harvard at this time.
Consequently, except in rare instances of individual sensitivity, the Harvard
guidelines seem more 1ikely to be interpreted as offering specific sanction

%o the kinds of open relationships with the CIA that NFAC profits by.
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Communications with Harvard after Publication of the Guidelines

Admiral Turner's letter to President Bok of 13 June 1977 welcamed
Harvard's recognition of the need for an effective foreign intelligence
system and its acknowledgement of the contribution that academic community
members could make to that system, The letter assured Bok that current CIA
policy calls for open contracting with academic institutions and for overt
staff recruitment on campus, and forbids the obtaining of unwitling seryices
of American staff and faculty members of U.S. academic institutions. The
letter also informed Bok that it is Agency policy "to suggest to indiyidual
scholars [who agree to consult with the Agency] that they inform appropriate
officials at their universities of their relationship with CIA." But the
letter took exception to the guideline that "requires your faculty members to
report [consultantship] arrangements in writing to the dean of their faculty,"
unless the same rule 1s applied to "1{aison arrangements with industry, other
governmental agencies, foreign governments, etc." The DCI's letter also noted
the well-founded reluctance of some academic community members to acknowledge
a relationship with the CIA and adyised: "We intend to continue respecting
the wishes of individuals in this regard.,"

-4 -
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Parenthetically, it might be noted that the guideline in question
does not seem to require Harvard community members to report their CIA
connections to the un1vers1ty, rather, it advises them to do so: "The
individual should report in writing (etc.)." It is true that in his
letter calling the report of the guidelines committee to the attention
of the Harvard faculty Bok said:

. « . I would expect Harvard and its faculty
and staff to be sensitive to the issues discussed
in the Report and to act consistently with the
Committee's guidelines in any relationships they
may have with U.S. intelligence agencies.

Nevertheless, as will appear in the next paragraph, Bok himself clearly
regards the guidelines as advisory rather than mandatory.

President Bok replied to Admiral Turner's letter on 12 July. He
acknowledged the "similarities” of the DCI's and Harvard's approaches to
the questions raised by CIA and university relationships. On the DCI's
reservation regarding academic community members who might not wish to
report relations with the Agency, Bok's letter said:

Although I think it is better for such relationships
to be reported, the question seems to be one for individual
institutions and the consultants to decide. The difference in
our views may not, therefore, be of great significance.

In the next paragraph Bok nailed the two issues that would henceforth form
the crux of all our discussions with Harvard. He pointed out that the DCI's
letter had referred explicitly to recruiting for “staff employment", thereby
ignoring the issue of covert recruitment raised in the Church Committee

report and by the Harvard guidelines committee, and had said nothing on the
guideline concerning "faculty and staff involvement in intelligence operations.'
President Bok concluded by offering to designate a member of his staff to
pursue possible "real differences" more fully. :

Subsequent exchanges with Harvard have returned unfailingly to the same
two issues: After considerable staff preparation in the Agency, and presumably
at Harvard as well, Daniel Steiner came here on 27 September and discussed the
issues with a group consisting of the General Counsel, the Inspector General,

Coordinator (NFAC). Steiner intormed the group that he had been 1n communi-
cation with Yale, Dartmouth, Princeton, the University of Pennsylvania, Cornell,
Brown, Columbia, the Massachusetts Institute of Technology, and Stanford, all
of which 1nstitutions, he said, were in general agreement with Harvard and were
considering the issuance of similar guidelines for themselves. UWhen asked, he
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explained that on the two issues of covert recruitment and the "operational®
employment of Harvard community members his university would favor CIA
policies that would amount to a "mirror image of the Harvard guidelines,"
specifically prohibiting the two practices.

In sum, Steiner and the CIA group agreed that the dilemma was genuine.
As we saw it, the Executive Branch had the responsibility to determine when
secret intelligence operations are necessary in the national interest and to
provide them under Congressional oversight. We conceded that the uniyersities
had the responsibility for defining the guidelines under which they wished
their faculties to function. We suggested that in the few exceptional cases
where the individual faced a conflict between his obligations as a member of
the academic community and as a citizen of the United States, the decision
should be left to him. At the conclusion of the meeting Mr. Steiner expressed
his appreciation for our help and said he would communicate further after
consulting his colleagues at Harvard. ‘He said he was hopeful of some )
"creatiye compromise” because neither a public confrontation nor.legislation
was desirable for either side.

After returning to Harvard, Daniel Steiner of 11 October 1977 wrote a
brief letter to[:::g::::::]askfng if the following was a correct interpretation
of the CIA position:

i

Approved For Release 2006/06719" ‘G RDPS6B0098S5R000300150012-1

25%1



25X1
Approved For Release 2006/06/19 : CIA-RDP86B00985R000300150012-1

K

Next 1 Page(s) In Document Denied

Q”q'

Approved For Release 2006/06/19 : CIA-RDP86B00985R000300150012-1




Approved For Release 2006/06/18 + @+f\-RDP86BOO985R0003001 50012-1
’ I 4 P \ 4

"Campaign to Stop Government Spying."

This propaganda campaign, which has been organized by two ex-Government
employees, Morton Halperin, former Deputy Assistant Secretary of Defense and
former member of the staff of the President's Advisor on National Security,
and John Marks, former INR employee and author of The CIA and the Cult of
Intelligence, with support from the American Civil Liberties Union and dozens
of other organizations devoted to civil liberties,is relevant because it has
publicized the Harvard guidelines by distributing the Harvard committee
report widely and urging other American higher education institutions to
adopt guidelines of their own. The two organizers of the campaign make no
secret of their objective, which is to impede and ultimately prevent all
secret intelligence "activities" in the United States in peacetime. The
campaign does not extend to the production of secret intelligence in the United
States based upon foreign collection; it does extend to the use of anyone
écitizen or not) within the United States for that purpose without complete

isclosure.

Halperin describes the Harvard guidelines as their initial and minimum
position vis-a-vis the academic community. The campaign will certainly urge
more severe restrictions so long as the same do not 1imit private rights.
Halperin is frank to admit that the ACLU does not support his campaign's
advocacy of the Harvard guideline that advises members of the Harvard
community to inform the appropriate dean of CIA connections. It is evident,
therefore, that most if not all of the kinds of further restrictions that he
and Marks would favor, and on which they might expect to be supported by the
organizations with which they are affiliated, must apply to the intelligence
community, not to private individuals. Halperin also argues that as the CIA
succeeded in achieving the right to censor the revelations of the Church
Committee, the "full story" has still not been told. Moreover, he concludes
from this that the public and the academic community have no assurance that
abuses attributed to the intelligence community in the past have actually been
corrected. Finally, despite the fact that his initial drive is directed to
academic community, and his reservations regarding the Church Committee, he
makes it clear that his campaign is aimed ultimately at Congress.

Influence of the Harvard Guidelines on_the Academic Community

Considering the passage of time since the Harvard guidelines were
published, Harvard's own effort to stimulate similar action on the part of
sister institutions, and the Halperin-Marks campaign to give the guidelines the
widest possible favorable publicity, the impact upon the remainder of the
academic community has been surprisingly minor thus far. The following
paragraphs address developments at a few other institutions that are related to
or parallel the Harvard initiative.
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President Bok Approves Interim Guidelines
HARVARD UNIVERSITY

OFFICE OF THE PRESIDENT ! MASSACHUSETTS HALL
CAMBRIDGE, MASSACHUSETTS 02138

May 20, 1977

Dear Colleagues: .

I have read with the Report of the Committee on Relationships between the Harvard
Community and United States Intelligence Agencies, the text of which appears in this
issue of the Gazette, .

The discussion and conclusions in the Report present, in my view, a balanced
approach to a difficult problem. The Committee recognizes the need for effective U.S.
foreign intelligence activities in today’s world and the contribution that universities and
their faculties and staffs can make to these activities. On the other hand, the Committee
makes clear that universities must preserve their integrity and effectiveness as indepen-
dent institutions and that the academic profession must maintain its reputation for inde-
pendence and objectivity. Taking account of these interests, the Report sets forth guide-
lines for Harvard and its faculty and staff members in their relationships with U.S. intel-
ligence agencies. )

There may be differences of opinion within the Harvard community on the guidelines
themselves. Clearly these are issues on which reasonable people may differ, and I would
welcome any written comments. .

For _the time being, however, 1 would expect Harvard and its faculty and staff mem-
ers to be sensitive to the issues discussed in the Report and to act consistently with the
ittee’s guidelines in any relationships they may have with U.S. intelligence agencies.
The guidelines are the product of thoughtful consideration and discussion, and I believe
that they serve the interests of Harvard and the United States. . '

As pointed out in the Report, there are likely to be questions of interpretation or
situations not explicitly covered by the guidelines. The Report recommends a mechanism
for resolving such problems, and I hope that you will make use of it should the need
arise. In particular, if you believe that the guidelines would be unfair or unworkable in
your particular case, you should feel free to discuss the matter in confidence with your
dean and with me, If experience under the guidelines, changed circumstances or com-
ments from readers of the Report indicate that revisions are needed, I will make the
necessary changes,

Sincerely,
Derek C. Bok
NOTE: The Guidelines are

reproduced seriatim on the last ;
page of thi"s- attachment., : .

i

Approved For Release 2006/06/19 : CIA-RDP86B00985R000300150012-1



Appromygg;%&?OO%%g’l &m%%gggR?£300150012 1

And United States Intelligence Age‘ncies

In April, 1976 the United States Senate Select Committee to Study Governmental
Operations with respect to Intelligence Activities (*the Select Committee™) issued its
final report. In the section of the report which discussed relationships between the
American academic community and the Central Intelligence Agency {*‘the CIA™), the
Select Committee expressed its concern over some of the relationships that have existed
in recent years. The Select Committee concluded that it would not recommend Jegista-
tion to remedy the problems because it viewed *“‘such legislation as both unenforceable
and in itse]f an intrusion on the privacy and integrity of the American academic commu-
nity. The [Select] Committee believes that it is the responsibility of . . . the American
academic community to set the professional and ethical standards of its members. This
report on the nature and extent of covert individual relationships with the CIA is in-
tended to alert [the academic community] that there is a problem.” {p. 191—~all page
references are to the report of the Select Committee). o

In May, 1976 President Derek C. Bok, in response to the Select Committes’s report,
asked each of us to serve on a Harvard committee to consider the issues raised by the
Select Committee. President Bok expressed the view that the issues needed to be ex-
plored and that new rules of conduct for members of the Harvard community might be
needed.

Before proceeding to the discussion section, we would like to emphasize four convic-
tions umderlymg this report.

First, in this era of international tension and difficulties, it is extremcly important for
the Umted States to have an effective system of foreign intelligence.

Second, U. S. Foreign intelligence efforts, like other forms of professional work and
public service, can benefit considerably from the support of research activities that di-
rectly or indirectly involve universities and their faculty members.

Third, the relationship between U.S, foreign intelligence agencies and universities
must be structured in ways that protect the integrity of universities and the academic
profession, and safegnard the freedom and objectivity of scholarship.

Finally, as explained in the discussion section, our proposed guidelines, which have
evolved from discussion of the Central Intelligence Agency in the report of the Select
Committee, should apply equally to relationships with the other intelligence agencies of
the United States. [In a more general way this report may also be useful in providing
guidance for relationships with other institutions, private and governmental, which may
constrain the academic independence of faculty members or reduce their or universities’
reputations for independence and objectivity.}

Discussion '
At the outset we would like to express our appreciation to the Select Committee for
its congideration of the relationships between the CIA and the academic community.
Some of the past relationships alluded to in the Select Committee’s report do raise seri-
ous questions, and the Select Committee deserves credit for focusing attention on these
questions. We appreciate also the Select Committee’s forbearance in urging legislative
solutions. That legislation can itself be “an intrusion on the privacy and integrity of the
American academic community” (p. 191) has become painfully clear in recent years. '
In writing this report and making our recommendations we are unable to be precxse
m describing the past relationships between the CIA and the academic community in

general or members of the Harvard Umversny community in particular. The Select Com-
mittee itself indicates that it did not have full access to CIA records for the period from
1967 to 1976. {pp. 180-1) Certain key passages in the public version of the report of the
Select Committee have been abridged for security reasons, and we have access only to .
the public version. Neither we nor President Bok has any specific knowledge of any
covert CIA relationships with members of the Harvard community, and we have no way
of determining whether any such relationship exists.

We think it is possxble, however, to discuss the issues and make recommendations
without having precise information on past practices. The Select Committee’s report in-
dicates some areas of concern and hints at others, By reading the report carefully and
drawing reasonable inferences and by talking with a few people familiar with intelligence
activities, we believe that we have identified the main problem areas and have sufficient
information to carry out the mandate given to us by President Bok. Should new prob- .
lems come to light, they can be dealt with within the framework of the guidelines we
propose. .
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The CIA’s involvement with the academic community has consisted of both institu-
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universities traditionally’ and _ good reasons have exercised restraint in attes jing to
control the individual activities of members of their communities. There has not, how-
ever,'been a complete absence of regulation either at Harvard or other institutions. For
example, the Faculty of Arts and Sciences and some other Faculties at Harvard have
adopted, with the approval of the Harvard Corporation, conflict of interest guidelines. s
The rationale of such regulation seems twofold. First, every profession, be it law, medi-
cine or teaching, has certain obligations and standards to which its members can and
should be held accountable. The obligations and standards differ in many respects from
profession to profession, and in suggesting guidelines for members of the academic com-
munity we are attempting to reflect what we believe to be a consensus within the Har-
vard community on the standards and obligations of our profession. Second, individual
actions, when one is a member of an academic community, can affect adversely the insti-
tution and other members of the community. When such actions seem to be inconsistent
with professional obligations and standards, we think it appropriate for the institution to
promuigate guidelines that govern such actions and are applicable to faculty and staff
members.

Because relationships between the CIA and the academic community were the basis
for the mandate given to our committee, our report discusses concerns related only to
the CIA, and not other United States intelligence agencies. To the extent that other
intelligence organizations, such as the Defense Intelligence Agency or the Naticnal Secu-
rity Agency, have relationships with the academic community, we believe that our
recommendations and the principles on which they are based are equally applicable to
such relationships. We would suggest, therefore, that this report and the guidelines it
contains be construed to apply to relationships between members of the Harvard com-
munity and all U, S. intelligence agencies. [ We do not consider in this report activities
of the intelligence agencies of foreign countries, These activities can pose very serious
problems but they present a number of different legal and practical issues, especially
when foreign nationals are involved.]

.We will now proceed to a discussion of the areas of concern and our recommenda-
tions for guidelines in each area.

A. Institutional Relationships with the CIA -

The CIA, like other governmental agencies, has entered into research contracts with
universities to meet CIA research and analytical needs. We see no reason for Harvard io
decline to enter into a contract for research which would otherwise be appropriate for a
Harvard scholar simply because the research is for the CIA. As stated by the Select Com-

‘mittee, to meet its needs the CIA “must have unfettered access to the best advice and
judgement our universities can produce . ..” (p. 191) If the CIA believes that it can
benefit from work done at Harvard and if members of the Harvard community are inter-
ested in doing the work, research contracts between Harvard and the ClA are a legitimate
" expression of this mutual interest. .

We assume, of course, that any such contracts must comply with Harvard’s normal
rules governing contracting with outside sponsors. These rules provide, for example, that
the work cannot be classified, that results may be published by the researchers and that
sponsorship may be stated when the results are published.

We would suggest, however, one additional rule in regard to Harvard research con-
tracts with the CIA. Because of the lepitimate fear of covert relationships between aca-
demic institutions and the CIA and because of the suspicions that have been axoused by
recent activities of the CIA, it would be appropriate to make public, perhaps in the list
of research contracts frequently published in the Gazette, the existence of any institu-
tional contracts with the CIA. Such disclosure might include the subject matter of the
contract, the dollar amount and the name of the pricipal investigator. ’

Recommendation: Harvard may enter into research contracts with the CIA provided
that such contracts conform with Harvard’s normal rules governing contracting with out~

side sponsors and that the existence of a contract is made public by University afficials.

B. Individual Consulting Arrangements with the CIA

In addition to institutional contracts, the CIA has made arrangements with individuals
within the academic community _to help the CIA meet its wmanm&ﬁm,mgls_o
(we are 107 referring to CIA operational needs). On occasion these needs are met indi-
rectly by a third party acting under contract for the CIA and informing individuals that
the CIA is the client. These arrangements, whether direct or indirect, enable the CIA to
obtain the benefit of expertise available in the academic community and enable‘academ-
ics to pursue work or engage in discussions that may be of interest to them. Many in-
dividuals at Harvard engage in this kind of activity for a variety of governmental or pri-
vate organizations. We believe that consulting arrangements with the CIA do not pose’:
any peculiar professional or institutional problems and that, consistent with any-Faculty,
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rules governing outside activitiesﬂaculty members, members of the Harvard COmassittic
nity may enter into such arrangements, . : :
There would seem to be no need for consulting arrangements to be kept private be-
tween the CIA and the individual, and if they are, they can become subject to misunder-
standing or be confused with other possible relationships with the CIA. We therefore
suggest that any direct or indirect consulting arrangements with the CIA be reported in
“Writing by the individual to the Dean of the appropriate Faculty (as may now be required
for all consulting arrangements by the rules of some Faculties) and by the Dean to the,

——President of the University. Any question about the consistency of a consulting arrange-
L/ ment with these guidelines can be resolved when the arrangement is reported to the Dean.
Recommendation: Individual members of the Harvard community may enter into
direct or indirect consulting arrangements for the CIA to provide research and analytical
services. The individual should report in writing the existence of such an grrangement '
to the Dean of his or her Faculty, who should then inform the President of the Univer-
. Sity.

C. CIA Recruiting on Campus

We understand that, broadly speaking, the CIA uses two methods for systematic re-
cruiting on university campuses. The first method involves sending an identifiable CIA
recruiter to interview students and others who may be interested in becoming employ-
ees of the CIA. This method is open and visible and comparable to the recruiting efforts
of other public and private organizations. We think it poses no issue of principle for '
the academic community. .

The second method involves the use of individuals who may be professors, adminis-
trators or possible students and who have an ongoing confidential relationship with the
CIA as recruiters. The job of these covert recruiters is to identify for the CIA members
of the community, including foreign students, who may be likely candidates for an em-
ployment or other relationship with the CIA on a regular or sporadic basis. Although we
are not certain how the recruiting process works, we understand that when the recruiter
believes that a likely candidate has been identified, the name of the candidate is reported
to the CIA, which then conducts a background check on the individual and creates 2 file
with the information it obtains. Neither the recruiter nor the CIA informs the individual
at this stage that he or she is being considered for employment or other purposes by the
CIA. If the investigation confirms the view of the recruiter, the individual is then ap-
proached to discuss a present or future relationship with the CIA.

For a number of reasons we believe that members of the Harvard community should
not serve as covert recruiters for the CIA. First and most importantly, it is inappropriate

for members of the academic community to be acting secretly on behalf of the govern-
ment in his relationship with other members of the academic community. The existence
on the Harvard campus of unidentified individuals who may be probing the views of
others and obtaining information for the possible use of the CIA is inconsistent with the
idea of a free and independent university. Such practices inhibit free discourse and are

a distortion of the relationship that should exist among members of an academic com-
munity, and in particular of the relationship that should exist between faculty members
and students. ' -

There are other reasons for members of the Harvard community not to be involved
in such a covert recruiting system if our understanding of it is correct. Foreign students
pose a special problem. It is not unreasonable to suppose that recruitment of a foreign
pational by the CIA may lead to requests that the person engage in acts that violate the
laws of his own country. We do not consider it appropriate for a member of the Harvard
community —especially 2 faculty member who may have a teaching relationship with the
foreign national--to be part of a process that may reasonably be supposed to lead to a
request to an individual to violate the laws of another country. More generally, we ques-
tion whether it is appropriate for a member of the Harvard community to trigger a
secret background investigation of another member of the community. Such an inves-
tigation is an invasion of individual privacy, whether the subject of the investigation be
a United States citizen or a foreign national. Moreover, the conduct of a secret investi-
gation is likely to lead to additional secret governmental intrusion into the campus as
the CIA tries to develop more information about the subjeet of the investigation. Final-
ly, it is impossible to know to what uses the information may be put in future years and
in what ways the life of the subject of the investigation may be adversely affected.

For these reasons we conclude that any member of the Harvard community who has
an ongoing relationship with the CIA as a recruiter, with or without compensation,
should make his or her role known to the Dean of the appropriate Faculty who in turn
should inform the President of the University and the appropriate placement offices
within the University. At the placement offices the names of recruiters would be avail-
able to all members of the Harvard community. Because of the CIA’s authority to con-
duct secret background investigation, no recruiter at Harvard should suggest a name of
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We recognize that there are G possible CIA “‘recruiting” situations that 4G
involve an ongoing relationship between the CIA and the individual whose advice is be-
ing sought. For example, when a new President of the United States is elected, a faculty
member might be asked to recommend candidates for top staff positions. in the CIA. Or
a faculty member who has had a consulting relationship with the CIA may be asked to
recommend a colleague to undertake some specialized research for the CIA, Or a facul-
ty member who has had a consulting relationship with the CIA may be asked to recom-
mend a colleague to undertake some specialized research for the CIA. Occasional acts of
recommendation such ds these would ordinarily pose no special problems. Even here,
however, an individual should exercise discretion to make certain that he or she is not
causing difficulty or embarrassment for another member of the Harvard community.
Depending on the circumstances, it may be appropriate to request consent from an
individual before presenting his or her name to the CIA. Because of the special situa-
fion of foreign nationals, consent should be obtained before recommending a foreigner
to the CIA, .
Recommendation: Any member of the Harvard community who has an ongoing
relationship with the CIA as a recruiter should report that fact in writing to the Dean of
the appropriate Faculty, who should inform the President of the University and the ap-
propriate placement offices within the University. A recruiter should not give the CIA
the name of another member of the Harvard community without the prior consent of
that individual. Members of the Harvard community whose advice is sought on a one-
time or occasional basis should consider carefully whether under the circumstances itis
appropriate to give the CIA a name without the prior consent of the individual, .

D. Operational Use of Members of the Academic Community

According to the Select Committee, the CIA has used acadernics for a variety of op-
erational purposes. (pp. 189-91) For security reasons the Select Committee’s report
does not state with any precision what these purposes have been, although it does in-
dicate that they have included writing books and other materials for propaganda pur-
poses, the collection of intelligence, and making introductions for intelligence purposes.
It appears from the report that most of these relationships have been covert but at some
universities at least one university official is aware of the operational use of the academ-
jcs on the campus. The report does not state precisely what is involved in these “opera-~
tional uses” or whether any of them take place on the campus. It is indicated that the
“C1A considers these operational relationships with the United States academic com
munity as perhaps its most sensitive domestic area and has strict controls governing
these operations.” (p. 190) These controls prohibit the use of academics who are work-
ing abroad under the Fulbright-Hays Act. (p. 190)

1t is understandable that the operational use of academics should be considered a

,sensitive area because it poses several serious problems. Covert intelligence activities

withirn.the walls of a university are clearly an unacceptable intrusion into the academic
community. When the CIA uses an academic when he is abroad to collect intelligence
or make intelligence introductions, the CIA is using with the consent of the academic
the academic’s ability to travel and meet with people in furtherance of his academic

work. Put most simply, the academic enterprise provides a “cover” for intelligence
work. This use of the academic enterprise should not, in our opinion, continue. It inev~
itably casts doubt on the integrity of the efforts of the many American academics.who
work abroad and, as a practical matter, may make it more difficult for American aca-
demics to obtain permission to pursue their interests in foreign countries. Speaking -
more broadly, we believe that the use of the academic profession and scholarly enter-
prises to provide a “cover” for inteligence activities is likely to corrupt the academic
process and lead to a loss of public respect for the academic enterprises.

We would conclude, therefore, that members of the Harvard community should not
undertake intelligence operations for the CIA. They should not, for example, when
travelling abroad agree to perform any introductions for the CIA or attempt to obtain
any information for the CIA.

This stricture does not mean that after returning to the United States academics
should refuse to discuss their travels with the CIA, if they so desire. As stated by the
Select Committee, occasional debriefings, which are analogous to the consulting arrange-
ments discussed above do not pose a “danger to the integrity of American private insti-
tutions.” (p. 189) Occasional debriefings do not involve an academic’s taking actions or
making observations as a result of instructions in advance from the CIA. However, de-
briefings of an individual on a regular or systematic basis can lead to implicit under-
standings between the CIA and the individual on the gathering of intelligence.

The involvement of academics in writing books and other materials for propaganda .
is a more difficult question to assess, because the Select Committee for security reasons
provides no specific examples and because there is a wide range of possible propaganda
activities. We hope that members of the Harvard community would not, as a matter of
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* publicly lending his Niegrand position to material that he knows to be mleading or un-
true, such as writing a signed introduction to a fabricated diary of a defector or writing
for publication a review of such a diary. In such cases the academic is using the public
respect for the academic profession to. gain acceptance for material that is not true, an
act which seems to us inconsistent with the scholarly and professional obligations of an
academic. )
Recommendation: Members of the Harvard community should not undertake intel-
ligence operations for the CIA. They should not participate in propaganda activities if
the activities involve lending their names and positions to gain public acceptance for ma-
terials they know to be misleading or untrue. Before undertaking any other propaganda
activities, an individual should consider whether the task is consistent with his scholarly
and professional obligations.

E. The “Unwitting” Use of Members of the Academic Community

The Select Committee indicates that on occasion academics are used in an unwitting
manner for some activities. We would assume that this means, for example, that an aca-
demic performs a task under what he believes to be private auspices when in fact he is
working for the CIA. . :

This practice should stop. It poses dangers to the integrity of the academic commu-
nity and is a violation of the rights of the individual whose services are employed. The
practice also seems to be inconsistent with the CIA’s internal directive that “consenting
adults” may be involved in operatjons. (p. 189) A person should not be deemed to have
consented to perform a task if he is misled about the purposes of the task and given
false information on who is his employer, :

.> Recommendation: No member of the Harvard community should assist the CIA in
obtaining the unwitting services of another member of the Harvard community, The
CIA should not employ members of the Harvard community ir an unwitting manner.,

F. Interpretation and Application of These Guidelines,

From time to time there are likely to be questions concerning the interpretation of
these guidelines in given situations. Moreover, it is likely that we have not discussed a
number of other relationships between the CIA and members of the Harvard commu-
nity. Should the possibility of such relationships arise, we would hope that individuals
would be aware that there may be a problem that should be considered in light of the
principles stated in this report. If guidance is' needed, we would suggest that the matter
be discussed with the Dean of the appropriate Faculty and then, if necessary, with the
President of the University or a member of his staff.

Recommendation: Questions concerning the interpretation and application of these
guidelines should be discussed initially with the Dean of the appropriate Faculty and, if
necessary, with the President of the University or.a member of his staff.

Conclusion o )

We recognize that our recommendations, if adopted, may-make it more difficult for
the CIA to perform certain tasks. This loss is one that a free society should be willing to
suffer. We do not believe that present relationships between the CIA and the academic
community, as outlined by the Select Committee, can continue without posing a serious
threat to the independence and integrity of the academic community. If the academic
community loses some of its independence, self-respect, and the respect of others, our
society has suffered a serious loss. We believe that the potential harm to the academic .
enterprise, and consequently to our society, far outweighs the potential losses that the
CIA may suffer, . . ) )

We recognize also that our recommendations will need to be reexamined from time
to time. As mentioned earlier, we do not have complete information on past practices,
Our conclusions should be reviewed in the light of future experience. Moreover, times
and circumstances change and may require a reevaluation of the relationship between
Harvard and the government.

Our recommendations are designed to provide guidelines where there have been none
in the past. As we stated near the beginning of the Discussion section of this report,
we have no specific knowledge of past or present covert relationships at Harvard, and
our report is not intended as criticism of the actions of any member of the Harvard
community. We have tried, as suggested by the Select Committee, to suggest guide-
lines to protect the academic community and enable it to serve the most productive

role in a free society. ' .
Respectfully submitted, e
Archibald Cox Henry Rosovsky
Don K. Price Danie] Steiner

. May 12, 1977
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REPORT OF THE COMMITTEE ON RELATIONSHIPS BETWEEN THE
HARVARD COMMUNITY AND THE UNITED STATES INTELLIGENCE AGENCIES **

Recommended Guidelines

A. Harvard may enter into research contracts with the CIA provided that such
contracts conform with Harvard's normal rules governing contracting with
outside sponsors and that the existence of a contract is made public by
University officials. ’

B. Individual members of the Harvard community may enter into direct or
indirvect comsulting arrangements for the CIA to provide research and analytical
services.  The individual should report in mritingﬂﬁﬁe existence of such an
arrangement to the Dean of his or her faculty, who should then inform the
President of the Untversity, - ' o

C. Any member of the Harvard community who has an ongoing relationship with the
CIA as a recruiter should report that fact in writing to the Dean of the
appropriate faculty, who should inform the President of the University and

the appropriate placement offices within the University. A recruiter should
not give the CIA the name of another member of the Harvard community without
the prior consent of that individual. Members of the Harvard community whose
advice is sought on a one-time or occasional basis should consider earvefully
whether under the civcumstonces it is appropriate to give the CIA the name of
another member of the Harvard community without the prior consent of the
individual.

D. Members of the Harvard commumity should not undertake intelligence opera-
tions for the CIA. They should not participate in propaganda activities if
the activities involve lending their names and positions to gain public
acceptance for materials they know to be misleading or untrue. Before under-
taking any other propaganda activities, an individual should consider whether
the task is consistent with his scholarly and professional obligations.

E. No member of the Harvard community should assist the CIA in obtaining the
wwitting services of another member of the Harvard community. The CIA should
not employ members of the Harvard community in an wwitting manner.

F. Questions concerning the interpretation and application of these guidelines
should be discussed initially with the Dean of the appropriate Faculty and, if
necessary, with the President of the University or a member of his staff.

** Approved by Derek C. Bok, President, Harvard University o
Cambridge, Mass., May 20, 1977. S
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